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Keeping money and life in balance
When thinking about retirement, and about retirement plans, we tend
to get caught up in the finances. How much are employees contribut15 April 2011

ing? How are they allocating their funds? How much will they have
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These questions matter, of course, and in the long decades before
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people retire, some of these are, in fact, the most important questions.
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is to set aside some money and invest it well, so that we’ll have decent
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choices when retirement does eventually come around.

us at any time if you have

But when we’re older, and retirement is now fast approaching, we
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money, it is about life – and even about preparing for the end of life.
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The end of life may not be particularly near, of course, if one retires in
one’s late fifties or early sixties. Yet, just as the smart person starts
saving for retirement when it is still decades away, the wise one, who
is entering the last major phase of life (retirement), does so with the
end in mind.
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Of course, the retirement years can still be highly rewarding in every
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respect. This is particularly so in the early years of retirement, if we
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still have our physical, mental, and financial health. But retirement
also tends to be a time of gradual physical decline, and sometimes

Can housing save an under-

mental decline, too. In fact, most people perceive the earliest signs of

funded retirement?

age in their thirties or forties. In our sixties and seventies (and beyond,
if we get that far), the aging process accelerates.
This may sound grim, and perhaps it is, yet with age should come wisdom, and part of wisdom is learning to accept aging and even death
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serve a unique status. While we
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idyllic life that arises from them.

sis of their financial situation, at
this stage of life, most people
have much more scope for making non-financial changes that will
make a real difference to the
quality of their existence.
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Useful information and materials
are available. If you can provide
them in one area, you can provide them in others – and thereby
promote a mentally and physically healthful balance between
money and life in retirement.

Recommended Reading for
Employees Getting Ready to
Retire

And he puts all of this to use in
his brief book.

Naked Retirement: Stripping It
to the Core, by Robert S. Laura

So, why “naked” retirement? Because Laura is asking us to let go
of all our illusions about retire-

us understand and manage the
financial nitty-gritty.
This book is worth its modest
price, and much more.
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read them in full, and learn more
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the website.
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